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ACA QUICK FACTS
The idea behind the Affordable Care Act is to increase the quality, accessibility, and affordability of health 
insurance. However, full implementation of the law has yet to be achieved, so each year there are a few 
things that have been adjusted.

If your company has 50 or more FTEs, thus qualifying you as an applicable large employer (ALE), you 
must file your 1094s and 1095s. You will have to offer qualified medical coverage to 95% of your full-time 
employees. The important thing to note when reporting for 2016 ACA is that you are actually looking back 
at 2015 data to determine ALE status. This means if you were over that 50 FTE threshold in 2015, you are 
required to report in 2016 for a 2017 reporting year.

Forms 1094 and 1095 are required to prove to the IRS that your employees were offered an affordable 
method of health insurance. These forms are divided into 1094-B and -C and 1095-B and -C. Your company’s 
insurance carrier will typically submit the B Forms for you, but you, as the employer, are responsible for 
supplying the IRS with the C Forms.

The various offers of coverage are defined by two different series of codes. Code series 1 and 2 are entered 
in the second part of the 1095-C. Code series 1 begins with 1A through 1K, with 1J and 1K having only 
been added this year; each letter defines different scenarios regarding the employee’s offer of coverage. 
The codes 2A through 2I further describe an employee’s scenario, providing the IRS with information to 
determine whether or not a penalty should be applied.

Employees that are considered full-time, or work more than 30 hours per week (or an average of 130 hours 
per month) must be offered qualifying health coverage to avoid fines. 

What has changed for 2016?

Who is Required to File for ACA?

The deadline for 
employees to receive 

a copy of Form 1095-C 
has moved to March 
2, 2017, and needs to 
be filed with the IRS 

by March 31, 2017, for 
all electronic files, and 

February 28th, 2017, for 
all paper files.

All organizations 
with 50 or more full-

time equivalent (FTE) 
employees must insure 

95% of their full-time 
employees or else be 

subject to possible 
penalties. 

Starting in 2016, the 
Marketplace began 

sending out subsidy 
notices to employers 

who should have offered 
coverage due to full-time 

status that states the 
lack of coverage offered 
and the corresponding 

penalty.

The affordability of 
certain plans has been 

increased. For plan 
years beginning in 2016, 

affordability is based 
on 9.66% of household 
income, which affects 

how much an employer 
can charge an employee 

for single coverage.

Code Series 1& 2
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